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House Rules
• Click on Q&A at the bottom of your screen.

• We will be answering questions at the end of 
the presentation.

• Unanswered Questions: Releasing FAQ

• Please keep questions general.



Agenda
• What are Contribution Rates?
• How are they determined?

• 2026 rates
• Compensation Limits



What are
Contribution Rates?



Funding
The three sources of funding:

• Member Contributions

• % of your biweekly paycheck

• Employer Contributions

• % your employer pays into the fund on your 

behalf

• Different from a match

• Investment earnings

• Returns on investments made



Contributions
Your contributions  a re  one  part of a  la rge r 
sys tem working toge ther to fund your life time  
re tirement benefit.

• Deducted through payroll.

• Made on a  pre -tax bas is

• Taxed la te r

• Pay s ta tement



How are they
Determined?



Contribution Factors
There a re  two factors  tha t de te rmine  your contribution ra te :

• Your Tie r leve l

• Tier 1: Membership before  January 1, 2013.

• Tier 2: Membership on or a fte r January 1, 2013.*

• Your Membership Type

• General

• Safety

* Reciprocity can a ffect Tie r placement.



Tier 2 Rates
Tier 2 (PEPRA) ra tes  for 2026

• Genera l members : 9.54%

• Safe ty members : 15.16%

Tier 2 Employer Contributions

• General members: 37.81%

• Safety members: 82.02%



Tier 1 Rates
Tier 1 ra tes  can be  diffe rent pe rson to person.

• Based on:
• Age of entry
• Employer

• Socia l Security
• Genera l vs  Safe ty



Tier 1 – Age of Entry Example

SAM
San Joaquin County

General
Age of entry: 45

Contribution Rate: 9.24% 

JERRY
San Joaquin County

General
Age of entry: 21

Contribution Rate: 5.60%



Tier 1 – Membership Type Example

SAM
San Joaquin County

General
Age of entry: 45

Contribution Rate: 9.24% 

JERRY
San Joaquin County

Safety
Age of entry: 45

Contribution Rate: 15.33%



Tier 1 – Employment Example

SAM
San Joaquin County

General
Age of entry: 45

Contribution Rate: 9.24% 

JERRY
Mosquito Vector Control District

General
Age of entry: 45

Contribution Rate: 8.52%



Compensation
Limits



Compensation Limits
State and Federa l laws  limit the  amount of re tirement-e ligible  compensa tion tha t can be  used when 
ca lcula ting re tirement benefits . You will s top making member contributions  for the  res t of the  ca lendar 
year once  you exceed the  re tirement-e ligible  compensa tion cap; however, you will continue  to ea rn 
se rvice  credit for the  hours  worked the  res t of the  ca lendar year. 

Tie r 1 members :
• $360,000

Tier 2 members : 
• General and Lathrop-Manteca Fire: $159,733*
• Safety (except Lathrop-Manteca Fire): $191,679

*The  law se ts  a  lower compensa tion limit for those  Tie r 2 pos itions  tha t 
contribute  to both SJCERA and Socia l Security. 



Coming Soon…
• September 30th: Kaiser Medicare 101

• October 2nd: Understanding Your Retirement

• October 22nd: Three Legged-Stool

• December 3rd: About to Retire



CONTACT INFO
220 E. Channel St, Stockton, CA 95202

Phone: 209-468-2163

Email: contactus@sjcera .org

Follow Us:
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